
CHILD PROTECTION 

Policy Statement
All schools have a statutory duty to safeguard and promote the welfare of children. Our objective is to help keep children and young people safe by contributing to:

· Providing a safe environment for children and young people to learn in school 

· Identifying children and young people who are suffering or likely to suffer significant harm and taking appropriate action with the aim of making sure they are kept safe both at home and at school

All children have the right to be safeguarded from harm and exploitation whatever their:

· Race, religion, first language or ethnicity

· Gender or sexuality

· Age

· Health or disability

· Location or placement

· Any criminal behaviour

· Political or immigration status

All staff should be alert to signs of abuse (physical, sexual, emotional, neglect), self-harm, pregnancy, and concerns about possible forced marriage or female genital mutilation.

Statements about or allegations of abuse or neglect made by children must always be taken seriously.  Self harm, suicide threats and gestures by a child must always be taken seriously and may be indicative of a serious mental or emotional disturbance.
All staff have a duty to report any such concerns to the designated teacher with responsibility for child protection IMMEDIATELY.  Explain to the child that you are obliged to do this.
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Staff should not pass on what a child has told them to anyone other than Child Protection Staff, or if they are unavailable, the Headteacher, the AWA or the school based Police Officer.  It is important to respect the privacy of the child.
The Child Protection Staff will contact the Child Protection Advice Line who will advise on appropriate action, and involve Social Services and the Police if appropriate.  Our role is to report concerns, not to decide on courses of action.

Child Protection Dos and Donts:

Do:

· Listen to the child 

· Explain that you can only keep ‘good secrets’, but that you cannot keep it a secret if someone is being hurt, or may be hurt

· Be reassuring
· Pass on information immediately

· Pass on worries and concerns you have, even if you are not absolutely sure what is wrong

· Get support from Child Protection staff for yourself if you need it

Don’t:

· Be judgemental

· Promise confidentiality – you will have to break your word to the child and this makes things worse for them

· Ask questions or get involved in detailed discussions with the student.  Remember Child Protection staff have to be trained in the use of appropriate questions

· Get personally involved

· Inform parents

· Put yourself at risk by not being familiar with and following these procedures
Allegations against a member of staff

Our Child Protection procedures apply to allegations made by students about members of staff.  In the event of such an allegation being passed to you, it is in everyone’s interests that procedures are strictly adhered to.  The school has a duty to report all allegations made against members of staff to the LEA via the Child Protection Advice Line.  The LEA seeks to support staff members in schools in dealing with these difficult issues but its ability to do so can be compromised by failures to report concerns or delays in reporting them.

If a child reports a concern to you or makes an allegation regarding another member of staff, you MUST give a written account the Headteacher, Esther Holland, ON THE DAY OF THE EVENT.  In these circumstances, the duty to protect the child is paramount, therefore you should NOT inform that member of staff of your intention to pass on information in advance.  The Headteacher will ensure that any member of staff facing an allegation is informed of that allegation as soon as possible following guidance from the appropriate Child protection agencies.
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